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Teacher Interview Questions and Scoring
Waterford High School, California

Topic: Turning Around Chronically Low-Performing Schools

Practice: Committed Staff

this document outlines interview questions to be asked of prospective 

language arts teachers at Waterford High School. Questions include 

their motivation for becoming a teacher, how they will contribute to 

the language arts program and the school as a whole, and a description 

of one of their outstanding lessons. Committee members are given a 

sheet to assign a score to candidate responses for each question asked. 

Scores range from 1 to 10, with 1 being low acceptability for an answer 

and 10 being high acceptability for an answer. Committee members are 

also asked to rate the candidates from Fair to Outstanding on several 

categories such as personality, purpose for being a teacher, knowledge, 

and parent relations.
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